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restored to duty receives full calendar 
time credit for the period of furlough, 
suspension, or separation if he or she 
was eligible to receive retroactive pay 
under 5 U.S.C. 5591–93 (formerly Pub. L. 
80–623) or 5 U.S.C. 5594 (formerly Pub. 
L. 81–733). 

(B) Based on a finding made on or 
after March 30, 1966, that a furlough, 
suspension, or separation was unwar-
ranted or improper, an employee re-
stored to duty receives full calendar 
time credit for the period of furlough, 
suspension, or separation for which he 
or she is eligible to receive back pay. If 
the employee is restored to duty at a 
date later than the original adverse ac-
tion, credit for intervening periods of 
nonpay status or breaks in service is 
given in accordance with other provi-
sions of this subsection. If the em-
ployee had been properly separated 
from the rolls of the agency before a 
finding was made that the adverse ac-
tion was unwarranted or improper, the 
correction and additional service credit 
given the employee may not extend be-
yond the date of the proper separation. 

(iv) Intervening service. Certain types 
of service that ordinarily are not cred-
itable are counted when they intervene 
between two periods of creditable serv-
ice without a single break in service in 
excess of 30 calendar days, excepted as 
provided in subparagraph (H) of his 
paragraph. Under these conditions, 
credit is given for periods of service: 

(A) In the excepted service of the 
Federal executive branch, including 
employment in nonappropriated fund 
positions in or under any Federal agen-
cy; 

(B) Under temporary, term, or other 
nonpermanent employment in the Fed-
eral competitive service; 

(C) In the Senior Executive Service; 
(D) In the Federal legislative branch; 
(E) In the Federal judicial branch; 
(F) In the armed forces; 
(G) In the District of Columbia Gov-

ernment through December 31, 1979. 
For an employee on the District rolls 
on December 31, 1979, who converted on 
January 1, 1980, to the District inde-
pendent personnel system, credit also 
is given for service between January 1, 
1980, and September 25, 1980. Otherwise, 
service in the District of Columbia 
Government on or after January 1, 

1980, is not creditable as intervening 
service; and 

(H) Performed overseas by family 
members, as defined by § 315.608 of this 
chapter. Such service is creditable to-
ward career tenure if it intervenes be-
tween two periods of creditable service 
without a single break in excess of 180 
days. 

(c) Exceptions from service requirement. 
The service requirement for career ten-
ure does not apply to: 

(1) An appointment to a position re-
quired by law to be filled on a perma-
nent basis, or a conversion under this 
part while the employee is serving in 
such a position; 

(2) An appointment from a register of 
a person who once completed the serv-
ice requirement for career tenure; 

(3) An appointment under § 315.601 of 
a former Canal Zone Merit System em-
ployee who completed the service re-
quirement for career tenure under that 
system; or 

(4) The reinstatement of a person 
who once completed the service re-
quirement for career tenure. 

[33 FR 12418, Sept. 4, 1968, as amended at 43 
FR 34428, Aug. 4, 1978; 59 FR 68104, Dec. 30, 
1994; 60 FR 53504, Oct. 16, 1995; 62 FR 63630, 
Dec. 2, 1997; 63 FR 57046, Oct. 26, 1998; 65 FR 
78078, Dec. 14, 2000; 70 FR 28779, May 19, 2005; 
70 FR 44221, Aug. 2, 2005; 71 FR 42245, July 26, 
2006; 77 FR 28214, May 11, 2012] 

§ 315.202 Conversion from career-con-
ditional to career tenure. 

A career-conditional employee be-
comes a career employee automati-
cally on completion of the service re-
quirement for career tenure. 

Subpart C—Career or Career- 
Conditional Employment From 
Registers 

§ 315.301 Tenure on appointment from 
register. 

(a) Except as provided in paragraph 
(b) of this section, an eligible ap-
pointed from a register for other than 
temporary or term employment be-
comes a career-conditional employee. 

(b) An eligible appointed from a reg-
ister for other than temporary or term 
employment becomes a career em-
ployee when he is excepted from the 
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service requirement for career tenure 
by § 315.201(c). 

§ 315.302 Acquisition of competitive 
status. 

An employee appointed as provided 
in § 315.301 acquires a competitive sta-
tus automatically on completion of 
probation. 

Subpart D—Career or Career- 
Conditional Employment by 
Reinstatement 

§ 315.401 Reinstatement. 

(a) Agency authority. Subject to part 
335 of this chapter and paragraph (b) of 
this section, an agency may appoint by 
reinstatement to a competitive service 
position a person who previously was 
employed under career or career-condi-
tional appointment (or equivalent). 

(b) Time limit. There is no time limit 
on the reinstatement eligibility of a 
preference eligible or a person who 
completed the service requirement for 
career tenure. Except as provided in 
paragraph (c) of this section, an agency 
may reinstate a nonpreference eligible 
who has not completed the service re-
quirement for career tenure only with-
in 3 years following the date of separa-
tion. This time limit begins to run 
from the date of separation from the 
last position in which the person 
served under a career appointment, ca-
reer-conditioned appointment, indefi-
nite appointment in lieu of reinstate-
ment, or an appointment under which 
he or she acquired competitive status. 

(c) Extension of time limit. Intervening 
service of the following types extends 
the 3-year limit on reinstatement of 
eligibility of a nonpreference eligible 
who has not completed the service re-
quirement for career tenure: 

(1) Employment in Federal competi-
tive service positions under temporary, 
term, indefinite, or other nonperma-
nent appointment. 

(2) Employment in Federal excepted, 
nonappropriated fund, or Senior Execu-
tive Service positions in the executive 
branch; 

(3) Employment in the Federal judi-
cial branch or in the executive or judi-
cial branches of the insular possessions 
of the United States; 

(4) Employment in Federal legisla-
tive branch; 

(5) Employment in an international 
governmental organization or a terri-
torial, State, county, municipal, or for-
eign government in a position in which 
the agency determines that the pro-
posed appointee acquired valuable 
training and experience for the posi-
tion to be filled; 

(6) A substantially full-time training 
course in any educational institution 
of recognized standing when the agency 
finds that the proposed appointee ac-
quired valuable training or experience 
for the position to be filled; 

(7) Compulsory service on work of na-
tional importance under civilian direc-
tion as required by the Military Selec-
tive Service Act; 

(8) Active military duty terminated 
under honorable conditions; 

(9) Service with the District of Co-
lumbia Government prior to January 1, 
1980. In addition, for an employee on 
the District Government rolls on De-
cember 31, 1979, who was converted on 
January 1, 1980, to the District of Co-
lumbia merit personnel system, contin-
uous District Government service after 
that date also extends the 3-year pe-
riod; 

(10) Periods of nonemployement dur-
ing which a person is eligible for injury 
compensation under the Office of 
Workers’ Compensation Programs; 

(11) Periods of nonemployment dur-
ing which a person receives disability 
retirement under the Civil Service or 
Federal Employees Retirement Sys-
tem; 

(12) Employment by a nonfederal or-
ganization when the person’s function 
was transferred to the nonfederal orga-
nization on a contract basis or by law 
or executive order; 

(13) Volunteer service and training 
required prior to actual enrollment as 
a volunteer with Peace Corps, VISTA, 
and other programs of the Corporation 
for National and Community Service if 
it begins within the period the person 
is eligible for reinstatement; and 

(14) Periods of overseas residence dur-
ing which a spouse or unmarried child, 
under 21 years of age, of a member of 
the Armed Forces or of a Federal civil-
ian employee is accompanying that in-
dividual on official assignment to an 
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